Respect for Human Rights
Nikon Group respects human rights. We strive neither to be engaged in human rights abuse by ourselves nor to be involved in any such
activities in complicity with others.

We, as a company with a global supply chain, have Nikon CSR
Procurement Standards in place which is in conformity with
EICC (Electronic Industry Citizenship Coalition) Code of
Conduct, a global standard of electronic industry. Especially for
the conflict mineral issue which causes serious infringement of
human rights, we continue to tackle on the issue it by
formulating Policy on Conflict Minerals.

Basic Policy
As impact on human rights by companies’ business activities is
expanding due to increase of its borderlessness, expectation for
companies’ efforts to eliminate their impact are becoming
higher.
Nikon Group respects basic human rights of all people and strives
to eliminate all types of infringement in our business activities,
including slavery, child labor, human trafficking, discrimination and
harassment. We are commited to this attitude by clearly specifying
this in Nikon CSR Charter as well as in Nikon Code of Conduct
and Nikon Group HR Vision. In addition, through joining in the
United Nations Global Compact which contains principles for
human rights and labor, we support the universal declaration for
respecting human rights.

Nikon Group and Human Rights
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Promotion system

Due Diligence
In Nikon Group, we have conducted annual monitoring survey
for human rights and labor aspects since 2010 at all group
companies. The survey includes questions about child and
youth labor, labor unions, discrimination, disciplinary actions, etc.
Survey result is reported to the CSR Committee, and if we
found any item that needed clarification, we inquired the
relevant group company and made an improvement. In the year
ended March 31, 2016, we implemented a survey at 71 group
companies including non-consolidated companies, and no
serious situation was identified.
With regard to our supply chain, Nikon CSR Procurement
Standards specify that procurement partners should respect
and support human rights of workers. Specifically, we request
them to comply with laws and social norms (ex. prohibition of
child and forced labor which constitute the aspects of conflict
minerals) for human rights of all employees including temporary,
migrant, student, contract, direct employees, and any other type
of employees. In order to understand the actual situation,
self-assessment survey and on-site audit by third party auditors
are conducted for procurement partners with potentially high
risks in terms of entire CSR issues. In the risk assessment
process, priorities are given to items related to human life. In
addition, we conduct a supply chain survey every year in order
to confirm whether or not conflict minerals are contained in our
products.

Based on the aforementioned policies, Nikon Group undertakes
initiatives through collaboration of related sections for
respecting human rights while conducting business activities.
As grievance contact for employees, we have reporting and
consulting system in place in each region and company that
covers infringement of Nikon Code of Conduct including human
rights issues. For the supply chain, Conflict Mineral Hotline is
prepared in our website.

URL

Reporting/Consulting System (P52)
Conflict Mineral Hotline
https://www.uw.nikon.com/form/com/cmh/form.php

Main Departments in Charge and Handling Themes
Related to Human Rights
Departments in charge
Main handling themes
CSR Committee
Global trends of human rights
(Secretariat: CSR
related issues
Section)
Human Resources
Employment, treatment of
Department
employees, promotion, health
and safety, etc.
Supply Chain
Human rights of supply chain
Subcommittee
(conflict minerals, modern
(Secretariat: First
slavery)
Procurement Section)

Promoting CSR-oriented Procurement (P103)
Dealing with the Issue of Conflict Minerals (P105)
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Training

Compliance to the UK Modern
Slavery Act

We have published CSR newsletter for all employees in the
group since January 2015 aiming to share information and raise
their awareness. The topics include human rights issues. In the
fiscal year ended March 2016, we implemented training for
elimination of harassment in group companies in Japan, while
we confirmed social environment about harassment and the
necessity for employee training in overseas group companies.
And in Nikon Corporation, a subject of human rights is included
in the training program for new employees, where topics of
discrimination and harassment are talked about.
For our procurement partners, we hold explanatory sessions
about CSR Procurement Standard and Conflict Minerals survey
in order to reinforce understanding among the partners about
significance to address human rights issues and our approach.
Our employees in procurement sections of each business unit,
who are contact point of the procurement partner in daily work,
had also a training session about conflict minerals in their basic
education program in order for them to understand the human
rights issues which are gaining attention internationally.

The Modern Slavery Act came into effect in the United Kingdom
in October 2015. Nikon Group recognizes the serious situation
in the background of the law as well as urgent necessity of its
compliance. While reinforcing our initiatives to prevent abuse of
human rights through our CSR activities, we disclose a
statement in conformity to the law.
Nikon Corporation Slavery and Human Trafficking Statement
for the fiscal year ended March 2016 (P113）

Providing All Group Employees with Compliance Education
(P52)
Promoting CSR-oriented Procurement (P103)

112

113

114

115

